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Welcome to the 2012-2013 Mentor Program Beginning Teacher Mentor Survey. Thank you for
participating in this survey regarding the Oregon Department of Education Mentoring Program. You
have received this survey because you are a mentor for a beginning teacher and agreed to complete
local and state evaluations and surveys. The information you provide regarding your involvement in
the mentoring program will help us to make meaningful program improvements. Participation in the
survey will serve as your consent. All information provided will be anonymous and not tied to specific
schools, beginning teachers or beginning teacher mentors.

1. Indicate the Oregon Mentoring Program you are involved in: *

2. What school district do you work in? *

3. Your gender: *

4. Ethnic group you most identify with:

Male

Female

African American

American Indian/Alaska Native

Asian

Hispanic/Latino

Native Hawaiian/Pacific Islander

White



5. Highest educational degree (mark all that apply): *

6. Number of years in education: *

Comments

7. What best describes the area in which your school is located?

New Page

8. Grades/Specialty Area you have taught or currently teach (mark all that apply):

Multi-racial

Other

No response

BA/BS

MA/MS

EdD/PhD

NBCT

Urban

Suburban

Rural

Primary

Intermediate



9. What content area(s) have you taught or are currently teaching? (mark all that apply)

10. Year(s) mentoring: *

Middle/Junior High

High School

Special Education

English Language Learner/Bilingual

Other (please specify) 

Elementary Multiple Subjects (do not mark other subjects)

English/Language Arts

Mathematics

Science

Social Studies

Arts

Foreign Language

Health

Physical Education

CTE

English Language Learner/Bilingual

Special Education

Other (please specify) 

First

Second

Third

Fourth



11. Current teaching responsibilities: *

12. Total number of beginning teachers you currently support: *

Comments
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13. How many beginning teacher(s) in each category do you currently support? *

# of Beginning Teachers

Primary/Elementary

Intermediate

Middle/Junior High

High School

Fifth

6th-10th

11th or more

Teach full time

Teach part time

Released full time

No teaching contract

Retired



Special Education

English Language Learner/Bilingual

Other (please specify below)

Comments

14. How many schools do you currently work in? *

Comments

15. Please describe the impact of the mentoring program on the students in the beginning
teachers’ classroom(s). *

16. Typically, how often do you meet with a first year beginning teacher? *

17. Typically, how long is an average meeting with a first year beginning teacher? *

Once a month or less often

Every two weeks

Weekly

More than once a week



18. Typically, how often do you meet with a second year beginning teacher? *

19. Typically, how long is an average meeting with a second year beginning teacher? *

20. Typically, how often do you and the site administrator(s) set aside time to discuss your work
with beginning teachers? *

30 minutes or less

1 hour

1 hour and 30 minutes

2 hours or more

Once a month or less often

Every two weeks

Weekly

More than once a week

30 minutes or less

1 hour

1 hour and 30 minutes

2 hours or more

Never

Once Yearly

Twice Yearly

Every 6 Weeks

Monthly

Every Two Weeks

Weekly
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21. Support Provided: How effective was the support and professional development you
provided your beginning teacher(s) in the following areas: *

1-Least
effective

2-
Somewhat
effective

3-
Effective

4-Most
effective

Does
not

apply

Classroom management

Resources and materials to improve
their teaching

Developing a repertoire of teaching
strategies

Knowledge of content area(s) and
curriculum

Knowledge of formative assessment
strategies/resources

Assistance with lesson and long term
planning

Strategies/resources to analyze student
work & data

Knowledge of how to differentiate
instruction

Knowledge of strategies to create an
equitable classroom

Effective parent communication

Strategies/resources to help with job
related stress

Provided emotional support

Strategies/resources to support
beginning teacher(s) in meeting district
goals and requirements

Information for accessing district
resources

Support in understanding district
procedures specific to beginning teacher
role



Providing observations and feedback

Observation of Master Teacher with
Mentee

Lesson planning

Modeling lessons

Co-teaching

Developed professional goals/monitored
progress

Talking through challenging situations

Teaching English Language Learners

Teaching At-Risk students

Teaching students with special needs

Teaching Talented and Gifted (TAG)
students

Preparing for meetings and/or
conferences

Support in working with other staff
members

22. Have you and your beginning teacher(s) used the following types of communication in the past
year? (Mark all that apply) *

23. How effective were these forms of communication with your beginning teacher(s) in the past
year? *

Not at
all

Somewhat
effective Effective

Very
effective

Does not
apply

Phone conversations

Email conversations

Virtual conversations (e.g. Skype)

On-line chat conversations

Text conversations

Other 



Phone conversations

Email conversations

Virtual conversations (e.g.
Skype)

On-line chat conversations

Text conversations

Comments

Page 5

24. Mentor Development: Please rate your agreement with the following statements: *

1-
Strongly
disagree

2-
Disagree

3-
Agree

4-
Strongly
agree

Does
not

apply

Overall, the mentoring program has assisted
me in developing my mentoring skills.

I am clear about the expectations for my
role.

My initial training was sufficient to get me
started.

On-going training through mentor
professional development (forums) has
helped me be effective in my job as a
mentor.

Networking with other mentors has been
instrumental in helping me be a more
effective mentor.

25. What rubric is your district using in their evaluation system? *



-- Please Select --
Danielson
Marshall
Marzano
Salem-Keizer LEGENDS
District developed rubric
Unsure
Other (please specify below)

Comments

26. How often have you worked with your beginning teacher(s) on developing professional goals
based on your district's teacher evaluation system? *

Never Rarely Often Very often

27. Describe what your district is doing to prepare for implementing the new district teacher
evaluation system.

28. Overall, to what degree do you think your mentor-ship had an impact on your beginning
teachers' professional development? *

None at all Hardly any Some Quite a bit A great deal

Comments

29. Overall to what degree do you think the mentoring program helps new teachers in the following
ways: *



1-None
at all

2-Hardly
any

3-
Some

4-Quite
a bit

5-A great
deal

Stay in the field of education

Grow as a professional

Learn to work collaboratively with
other teachers

Develop effective parent
communication

Comments

30. What mentor training or support structure has been most valuable to you?

31. How can the Oregon Mentoring Program continue to support your development as a mentor?

32. How can the Oregon Mentoring Program continue to support beginning teachers?

Thank You!



Thank you for completing the 2013 Oregon Mentoring Program Survey for beginning teacher
mentors. Your contribution will have an impact on improving the program in the future.


